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CALL 718-834-0190

PERSONAL ATTENTION, REASONABLE FEES
�ESTATE LITIGATION

�MEDICAID PLANNING
�ESTATE PLANNING
�PROBATE

�POWERS OF ATTORNEY

�WILLS
�TRUSTS
�DEED TRANSFERS

HOME & HOSPITAL VISITS AVAILABLE
26 COURT STREET,  SUITE 701

BROOKLYN, NY 11242
TAKE 2, 3, 4, 5 trains to Court Street/Borough Hall

ESTATE LAW

CALL NOW
FOR A 

CONSULTATION

DIVORCE - CUSTODY - SUPPORT
AGGRESSIVE, SENSITIVE ATTORNEYS

WITH THE BEST EXPERIENCE IN THE FIELD

���DIVORCE/SEPARATION 
���CUSTODY VISITATION 
���PARENTS’ RIGHTS
���PATERNITY
���ABUSE/ NEGLECT
���PRE & POST-NUPTIAL AGREEMENTS
���ORDERS OF PROTECTION
���CHILD & SPOUSAL SUPPORT
���OTHER FAMILY COURT MATTERS 
���ABUSE SPOUSE PETITIONS

PERSONAL
ATTENTION, AFFORDABLE FEES

GET MONEY
FOR YOUR
INJURIES

THE LAW OFFICE
OF FIGEROUX & 

ASSOCIATES
�MEDICAL MALPRACTICE 
�AUTO & PEDESTRIAN ACCIDENTS
�BIRTH INJURIES & BRAIN DAMAGE
�LEAD POISONING
�SLIP & FALL
�DEFECTIVE & DANGEROUS 

PRODUCTS

FREE CONSULTATION 718-834-0190
NEW YORK LAWYERS FOR NEW YORK’S INJURED

26 COURT STREET, SUITE 701, BROOKLYN, NY 11242

NO FEE UNLESS
YOU COLLECT

Website www.falaw.us               Email: bfigeroux@msn.com

BENEFIT 
FROM OVER 
15 YEARS

OF COMBINED
EXPERIENCE

Figeroux & Associates
26 Court Street, Suite 701 

Brooklyn, NY 11242
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IJLEF Joins Fight With
Domestic Workers

SPECIAL DOMESTIC WORKERS’ EDITION 

continued on page 5

Legal Advisor to the Immigrant’’s Legal &
Educational Fund Inc., Brian Figeroux, Esq.

Four million farmworkers and
domestic workers are officially
excluded from any protections of

national labor law — all other workers in
our nation have had the protection of law
since 1935. Farmworkers and domestic
workers live lives of involuntary servi-
tude.

Now is the time to reverse 74 years of
government-sanctioned racial and eco-
nomic discrimination — if not now,
when?

President Obama in 2008 spoke these
words: “Highly paid lobbyists get access,
the rest of us have to write a letter.”

We are not highly paid lobbyists so we
have no access, but as advocates of labor
justice who have pledged to speak up for
farmworkers and domestic workers, we
can write a letter to the President of the

BY RHADAMES A. ULLOA, ESQ

Special Seminars to Assist Domestic
Workers in Protecting Their Rights

On February 9, 2010, members of
the Domestic Workers United
(DWU) and their supporters

including the Immigrant’s Journal Legal
& Educational Fund, Inc. (IJLEF)packed
four buses and departed for Albany, New
York, to encourage lawmakers who were
on the fence about supporting the
Domestic Workers Bill of Rights to sup-
port the bill.  

Domestic Workers United is an organ-
ization of Caribbean, Latina and African
nannies, housekeepers, and elderly care-
givers in New York providing a voice
and support for a group of workers that
are often exploited and oppressed.

The Law Firm of Figeroux &
Associates has partnered with
the non-profit organization, the

Immigrant’s Journal Legal &
Educational Fund, Inc. (IJLEF) to offer
free seminars to assist domestic work-
ers and home health aides in protecting
and maintaining their rights. The semi-
nars will be held on Thursday,
February 25 and March 25 respective-
ly at 6:00pm at 26 Court Street, Suite
701, downtown Brooklyn.

At these seminars, domestic workers
and home health aides will be informed
about their rights on the job, prevailing
wages and be provided with sample con-
tracts.

The Law Firm of Figeroux &
Associates understand your business, and
can help you grow and protect yourself
by:
�Reviewing and revising contracts,
employment applications and employee

FREE SEMINARS ARE HELD ON THURSDAY, FEBRUARY 25 & MARCH 25 AT 6PM. 
CALL 718-243-9431 FOR MORE INFORMATION.
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NY Domestic
Workers Bill of
Rights
Domestic workers are a cornerstone

of the New York economy. Over
200,000 nannies, caregivers, and

housekeepers in the New York Metropolitan
area keep New York families functioning
and make all other work possible. But New
York domestic workers are a workforce in
crisis. We need a Bill of Rights. Now.

The Crisis
�Historic exclusion from legal protections.
�A workplace without standards. Anything
goes.
�Long hours, low pay, no benefits.
�Physical and sexual abuse. Dehumanizing
treatment.
�Extreme vulnerability to abuse, mistreat-
ment, and labor violations.

Domestic workers bear the brunt of the cur-
rent financial crisis. Even in a healthy econ-
omy, domestic workers are uniquely vulner-
able to abuse and exploitation. We are
excluded from basic legal protections guar-
anteed to other workers. We work alone,
isolated in our employers’ houses. We often
get no time off, even to deal with medical
emergencies. Domestic workers keep New
York families healthy and functioning, but
the precarious nature of our employment
keeps our own families in constant crisis.
With the economic downturn, that crisis has
deepened.

The Solution
�The Domestic Workers Bill of Rights:
urgently needed protections for the workers
who make all other work possible. The
Domestic Workers Bill of Rights (A01470,
S2311A) amends New York State labor law
to guarantee basic work standards and pro-
tections: time-and-a-half for every hour
over 40 hours per week; one day off per 7-
day calendar week; a limited number of paid
vacation days, holidays, and sick days; pro-
tection from employment discrimination;
and advance notice of termination. The bill
provides a means of enforcing these stan-
dards in court.

The Domestic Workers Bill of Rights
applies to all domestic workers in New York
State.

Domestic Workers Bill of Rights
We have a dream that one day, all work will
be valued equally. The Domestic Workers
Bill of Rights will reform New York State
law to guarantee basic work standards and
protections for the nannies, caregivers, and
housekeepers who keep New York families
functioning and make all other work possi-
ble. The Bill of Rights is a comprehensive
response to domestic workers’ vulnerability
to abuse and mistreatment, and works to
counter domestic workers’ exclusion from
most labor protections. 

The provisions in the Bill of Rights were
generated by Domestic Workers Union
(DWU) members, who gathered together in
2004 to envision what fair labor standards
for domestic workers in New York would
look like. Domestic workers often confront
a lawless working environment where low
pay, long hours, no health care or sick leave,
and arbitrary treatment are the norm.

Working in the isolation of private homes,
behind closed doors, an epidemic of physi-
cal and mental abuse plagues the domestic
work industry. The Bill will ensure domes-
tic workers are provided a limited number
of paid sick days, personal days, and vaca-
tion days; notice and severance pay; yearly
raises tied to inflation; full overtime pay for
any work over 40 hours per week; one day
of rest per week; protection from employ-
ment discrimination; and health benefits. 

Domestic workers are the bedrock of a
functioning society, yet they are a work-
force in crisis.The Domestic Workers Bill
of Rights takes on a new urgency in the
wake of the current financial crisis. Among
New York’s least protected workers, domes-
tic workers are among the first and hardest
hit by any economic downturn. In these
times, domestic workers are even more vul-
nerable to abuse and exploitation. Now
more than ever, New York must act to pro-
tect the basic rights and human dignity of
domestic workers!

Domestic workers call on the New York
legislature to pass the Bill of Rights and:

�End the epidemic of workplace abuse
Working behind closed doors, in their
employers’ homes, domestic workers are
uniquely vulnerable to abuse. The extreme
vulnerability of domestic workers has led to
a physical and mental health crisis. New
York must take action to end this crisis
now!

�Give caregivers the ability to care for
themselves
Nannies and caregivers work long hours yet
these workers can’t afford to look after their
own health and the health of their families.
The vast majority receive no health benefits
from their employers, and with no legal
entitlement to paid sick days, many workers
cannot take time off to deal with illness or
medical emergencies. Some are denied sick
leave entirely —  paid or unpaid.

For others, losing even a day or two of pay
to see a doctor may mean not being able to
afford both food and rent for that month.

�Standardize an industry that leaves Too
Much to Chance
Without established and enforceable stan-
dards, both workers and employers are left
to make them up. In the worst cases, this
means employers can do what they please –
withholding pay, reneging on promises,
restricting a worker’s basic freedom of
movement. In the best cases, well-meaning
employers simply don’t have the informa-
tion to guide them in setting terms of
employment, and they may never draw up a
formal contract or clearly establish the
rights and obligations each party owes to
the other. As a result, domestic workers
never know what to expect from their
employers, and the treatment they receive is
largely a matter of luck. This lawless exis-
tence leaves too much to chance. Domestic
workers must be able to rely on basic stan-
dards that they can expect from each and
every employer.�

Source:  www.domesticworkersunited.org
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Photos from press conference in Albany urging the Senate passage of Domestic Workers Bill of Rights
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Volunteering at 
THE IMMIGRANT'S JOURNAL LEGAL

& EDUCATIONAL FUND, INC.

Internship positions available throughout the
year.

The Immigrant's Journal Legal & Educational
Fund, Inc. is an organization dedicated to the
educational and economic empowerment of all
immigrants and immigrant organizations here
in the United States. We at the Journal recog-
nize the enormous contribution of immigrants
to this country economically, socially and polit-
ically. Since September 11, 2001, however,
immigrants have increasingly been discriminat-
ed against and Congress has passed legisla-
tion curtailing the rights of immigrants here in
the US., broadly claiming that immigrants are a
threat to ''National Security.'' We at the Journal
believe that these charges are unfounded,
unsubstantiated and exaggerated.

The Immigrant's Journal Volunteer Intern
Program was introduced to give our volunteers
the opportunity to work in an immigrant friend-
ly environment while developing the necessary
skills for college or law school. They assist our
staff in resolving immigration and other legal
concerns through personal interviews, radio,
email and telephone contact. They also assist
the public with citizenship applications and in
researching whether or not children of natural-
ized US citizens have derived citizenship from
their parents. Some of our volunteers assist
our legal staff by engaging in legal research
and writing letters on other legal issues.
Volunteer interns are also assigned various
other jobs in our Youth Programs.

Hours are flexible. Email your cover letter and
resume or any questions to
immjournal@aol.com

Tel: 718-243-9431             Fax: 718-222-3153

PUBLISHER & PRESIDENT
Laverne B. Henry

VICE PRESIDENT
Debra Mondezie

EDITOR-IN-CHIEF
Colin  A. Moore

LEGAL ADVISOR
Brian Figeroux, Esq.

SUPPORT/PARTNERSHIPS
Brian Figeroux: Tel:718-243-9431

WEB DESIGNER
Mario V. Figeroux

Our company seeks employees
for part-time work for the posts of

BOOKKEEPER, PAYROLL/
PAY RECEIVER. 

Attractive salary plus benefits,
and takes little of your time. 

Requirements: computer literate,
NO age discrimination, must be
efficient and dedicated. Contact

mertins1970@gmail.com

JOB VACANCY

Bad Samaritans: 
True Stories of Nanny Abuse in NYC
MARINA’S STORY

Ifound work in a house caring for a
disabled youth. I ended up doing
everything — the housecleaning, the

ironing, the food. I had to carry him and
help him in the bathroom. I had to bathe
him and even brush his teeth. And for al
of this, I was paid $2.00 per hour.

I slept in the basement, where the
sewage overflowed. I had to find card-
board in order to walk around and get
out of the basement to go and perform
my daily housework. I also had to pick
up wood in addition to the cardboard in
order to pass through and also to open
the backdoor so I could step outside to
the sun and for the stench to leave.

Two and a half years later, my employ-
er — on my day off — called to tell me
she needed me early. I arrived and told
her, “I am here as you asked me.” And, it
was to tell me that I no longer had work.
Well you can imagine how one would
feel — after a shock like that — without
telling me why. She offered no explana-
tion.
I asked her for permission to stay in the

house that night so I could go out and
find another place to live — I could not
even sleep thinking about where I would
go next. No one knows what I went
through that night.

Marina later sued her employees. It took
her four years, but just recently, she
finally won a settlement.

LOU’S STORY
The beginning of my experience as a
nanny/housekeeper for my employer
was a good one. She treated me well,
complimented my work and my dedica-
tion. She knew that I took care of her son
and she trusted me. Back then we had a
good relationship.

However, my employer did not pay me
on a regular basis from the beginning.
Therefore, I started to write down the
days that I worked and the amount she
paid me, to keep track of the amount she
owed me.

When the amount she owed me accu-
mulated, she started to humiliate me.

After awhile, she would say that I did not
speak English, and that I did not deserve
the salary that she was supposed to pay
me. She had one friend who would come
over purposely to scream at me and
insult me.

Many times around 11:00 at night, my
employer would wake me up and she
would ask me to ckean the floor with
Clorox Bleach, saying that the house was
dirty and that I had to clean it. I had to
buy food for me, for her son, and for the
dog because she would not give me any
money for the groceries. With the little
money that she randomly paid me, I was
able to do that.

What started with a good relationship
ended as a sad story. I had to take my
employer to court in order for her to pay
the salary she owed me. She always
asked me to wait, that she did not have
the money and that she would eventually
pay me. But that day never came.

CAROLYN’S STORY

Iworked all day and into the night.
Most nights I would get three to four
hours of sleep. I was never given hol-

idays because my employers said I was
not an American, so the holidays were
not for me.

When I had breast surgery, my employ-
er said she would only allow my cousin
to work four days for me and I would
have to come back to work or I would
not be paid. My employer called me two
days after my surgery and demanded that
I come back to work right away. I went
back to work 4 days after my surgery
with stitches in my right breast and a
bandage over my chest. 

My job ended the day my employer
beat me and pushed me down from her
porch, injuring my back. While she was
beating and kicking me, she was saying I
was nothing but a nigger and she wanted
me off her property. She kicked me, she
punched me, I fell down and hit my head
on the sidewalk. I don’t know how long
I passed out, but she was cursing and
saying that she had wanted to call me a
nigger for three years. And her words —
because I was a nigger, no one would lis-

ten to  me because she was an upstand-
ing citizen of Massaoequa Park and she
pays taxes. That’s how my job ended.

WINDY’S STORY

Iworked for a family fromApril 2001
to Janaury 2004. They have three
children and a dog. I also looked

after my employer’s brother who has a
mental disbility. My job included house-
cleaning, taking care of the dog, cooking
and maintaining a vegetable garden.
Also, when they had visitors, I had to
make sure they were taken care of. I also
had to wash and iron clothes.

My job began as early as 5:45 am,
bathing and feeding the brother and
preparing him for adult daycare. Then it
was time for me to clean the whole
house. I lived with the family and
worked Monday to Sunday, seven days a
week. My contract said I was supposed
to be paid $400/week for 40 hours of
work. Instead, I was paid $200, and
worked more than 100 hours a week,
with no days off.
One day, after three months of working

every day, I asked for time off to visit
friends. At first my employer said she
would give me some time off, but then
she kept making excuses for why I had
to keep working. Then one day, the fam-
ily had visitors. I was so tired from
working such long hours, I put the salad
fork on the wrong side. The next day, my
boss was so mad. She said I embarrassed
them in front of their friends and that I
didn’t do my job right. From that point
on, she began to treat me worse and
worse. I couldn’t sleep at night and had
nightmares about them scolding me.

In January 2004, my lady boss asked
me for my working permit. She said it
belonged to them. I said, No. It’s under
my name and I want to keep it.” She got
really angry and told her husband. Her
husband came to me and said, “You
should just go home. Go home to your
country.” Then he told me I had to leave
right away. He was pushing me to leave
so quickly, I went out into minus 9
degree weather without enough
clothes.�

A Special Invitation 
to  all church and faith-based leaders to empower their congregation and membership

from the IJLEF, Inc., 
a 501(c)(3) approved not-for-profit organization

offering FREE IMMIGRATION SEMINARS/PRESENTATIONS
& FREE MEMBERSHIPS ON THE DAY OF THE PRESENTATION ($150 value)

Call 718-243-9431 to schedule a presentation at your church
or faith-based organization

My people are destroyed for lack of knowledge. —Hosea 4: 6
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26 Court Street, Suite 701
Brooklyn, NY
Tel: 718-596-3234

1105 Nostrand Avenue
Brooklyn, NY
Tel: 718-363-7788

DO  YOU  HAVE  A  
PROBLEM  WITH  THE  IRS?

It’s not the end of the world. Call us for a consultation.

Each year millions of dollars go unclaimed because you did not claim
the Earned Income Credit and the Child Tax Credit you deserved. To
understand if you qualify, call for a free consultation with our office.

If you have failed to file a tax return for a number of years, you could
be sentenced up to 5 years in a federal prison or charged a $100,000

fine. In deciding whether to prosecute, the government looks for people
who have been delinquent for at  least 3 years. 

If you have concerns, be aware that your conversations with
non-lawyers are not privileged, should the government 

decide to investigate you.

� Tax Preparation (Individual & Business)
� IRS & NY Audit Representation
� Offers in Compromise
� Multiple Year Non-Filers
� Amended Returns
� Extensions
� Later Filings
� Sales Tax Filings
��Tax ID/W7 Assistance

All States prepared!
Year round!

BOOKKEEPING & ACCOUNTING SERVICES
TAILORED FOR SMALL BUSINESSES

All Monthly Bookkeeping Functions
�Payroll Preparation �System Design
�Financial Statements �Staff Training
�Personal Tax & E-File �Notary Service

Don’t leave your taxes to amateurs. 
Call NetTax. We are the tax professionals.
Call 718-596-3234

Do you have a tax liability? Need a free 
consultation? Call 718-596-3234 

to schedule an appointment.

The Internal Revenue Code main-
tains that the immigration status
of your nanny or other employee

has no bearing on your obligation for
employment taxes. Immigration enforce-
ment in the Obama Administration is
focused on penalizing the employers —
especially prosecution for employment
tax fraud.

The IRS requires that workers ineligi-
ble for Social Security Numbers file
form W-7 to request an Individual
Taxpayer Identification Number (ITIN).
This number will be used on all tax
reports and returns, including Form W-2.
The IRS is currently prohibited from
sharing this information with
Immigration and Customs Enforcement
(ICE) (formerly Immigration and
Naturalization Service [INS]) by law —
see THE PRIVACY ACT OF 1974 5
U.S.C. § 552a). 

What the ITIN Does
�Enables employers to report wages
paid to the domestic employee without
fear that the tax returns will be rejected
due to missing or inaccurate SSNs. 
�Enables employers to issue Form W-2
to workers ineligible for a SSN. 
�Enables employers to claim the Child

Care Credit or the Child and Dependent
Care Account. 
�Enables individuals ineligible for a
SSN to file US Income Tax returns. 
�Enables individuals ineligible for a
SSN to receive a cash refund of income
taxes. 
�Assist individuals in applying for legal
immigration status if the proposed immi-
gration reform is enacted. 
�Enables individuals ineligible for a
SSN to open bank accounts and credit
accounts with certain banks. 
�Enables individuals ineligible for a
SSN to apply for mortgage loans. 

What the ITIN Does NOT Do
�Confer eligibility for employment. 
�Confer legal immigrant status. 

My Nanny (Housekeeper) Is Not A Legal Resident. 
What Should I Do About Employment Taxes?

�Make the worker eligible for Social
Security or Medicare benefits. 
�Confer eligibility for the Earned
Income Tax Credit. 

The valid range of ITINs is 900-70-0000
through 999-88-9999, all numeric val-
ues. These numbers are issued to the tax-
payer on a letter from the IRS — there is
no "ITIN card."

Non-payment of taxes is a leading rea-
son for denial of an alien's immigration
petition. Immigration and Customs
Enforcement can consider the failure to
file an income tax return, if a person
earned enough to be required to file, as
proof that the noncitizen doesn't have the
"good moral character" required of appli-
cants for U.S. citizenship. Failure to file
income tax returns or an improperly pre-
pared tax return can cause problems
when the permanent resident files for
U.S. citizenship or when a U.S. citizen or
permanent resident tries to help family
members immigrate. 

Nannies filing and paying their income
taxes using an ITIN are ineligible for the
2008 Economic Stimulus checks.

If you are a nanny and would like a tax
consultation, please call 718-363-7788 to
schedule an appointment. �

agreements.

�Advising you about proper interview
questions, wage and hour issues, intellec-
tual property protection, and household
employment legal and tax issues.

�Defending and resolving disputes,
investigations, audits, wage claims,
administrative charges or litigation stem-
ming from household employment situa-
tions. 

�Provide legal and tax advice to nannies,
elder care providers, and other household
employees.

Labor law, tax law, and the penal code,
both at a Federal and state level, provide
basic workplace protections and rights to
all nannies and domestic workers. It does
not matter if you are a U.S. citizen, an
alien with a work permit, or an alien who
does not have the legal right to work in
the United States — these laws cover
everyone. 

Don’t be a victim anymore. Come and
know your rights. Attend this empower-
ing seminar on Thursday, February 25
and Thursday, March 25 at 6:00pm.
Don’t miss it.�

continued from page 1
Special Seminar for
Domestic Workers
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OBAMA ADMINISTRATION
continued from page 1
Write President
Obama

ALL IMMIGRATION MATTERS

LAW OFFICES OF FIGEROUX & ASSOCIATES

CALL 718-834-0190
26 Court Street, Suite 701

Brooklyn, NY

�PERSONAL INJURY
�ACCIDENTS
�FAMILY LAW
�POLICE BRUTALITY
�CRIMINAL LAW
�CIVIL LITIGATION
�BANKRUPTCY
�REAL ESTATE

Visit our website at:
www.falaw.us

�GET THE FACTS �BE SMART �MAKE THE RIGHT DECISION �BEWARE OF IMMIGRATION FRAUD 

�Health Care (RN/OT/PT/TSHH/SLP’S 
& IT Cases)

�Extension of Status & Visa Renewals
�Work Authorization
�H-IB Professional Workers 
�F-1 Students
�J-1 Exchange Visitor Trainees
�O-1 Extraordinary Ability
�R-1 Religious Workers
�U.S. Citizenship

�Family-sponsored Permanent Residence
�Green Cards/Labor Certification (RIR)
�Immigration Visa Petitions:Employment Based
�Temporary Work Visas
�Naturalization Derivative Petitions
�Labor Certifications
�Application for Asylum

�Petitions for Writ of Habeas Corpus

�Appeals to the Board of Immigration Appeals

�Lawsuits involving Eligibility and Processing for 

Citizenship

BROOKLYN:  26 Court Street, Suite 701. Tel: 718-834-0190 ���1105 Nostrand Avenue. Tel: 718-363-7788

United States.
Write your letter to President Obama

now. Here are some tips:

1. Keep your letter straightforward and
to the point —3 or 4 short paragraphs are
perfect.
2. Tell President Obama how strongly
you feel about the need to emancipate
farmworkers and domestic workers.
Speak from your heart.
3. Request a response. (Sample: “please
tell me what you plan to do” or similar)
4. Conclude with your name INSIDE the
body of the message.

The goal of Labor Justice is 600 letters.
Do your part. Visit their website at
www.laborjustice.us for more informa-
tion. �

About Labor Justice
In 2009 – former general counsel to
Cesar Chavez and the United Farm
Workers, Jerry Cohen – and LeRoy
Chatfield, a close personal friend and
colleague of Cesar Chavez, teamed up to
found a national volunteer organization:
LABOR JUSTICE, which is dedicated to
securing national labor rights for farm-
workers and domestic workers.

Historically, domestic workers have been
marginalized and excluded from many
legal protections.  The diverse crowd was a
mirror image of New York City and
included grandparents, parents and
teenagers and even a few toddlers.

Most domestic workers often times work
long hours, earning low wages and not
receiving overtime pay or the benefits
afforded to other employees. The lack of
protection under many of the federal labor
laws is partly to blame for this harsh reali-
ty.  For example, domestic workers are
excluded from the definition of "employ-
ees" under the National Labor Relations
Act (NLRA).  Under the NLRA, employ-
ees have the right to organize and form
labor unions that would allow them to
organize for better working conditions.
Unfortunately, not being recognized as

employees under the NLRA prevents
domestic workers from taking advantage
of these protections.  Equally troublesome
for domestic workers is the Fair Labor
Standards Act (FLSA).  The FLSA sets a
federal minimum wage rate, maximum
hours and overtime pay for some employ-
ees. Here again domestic workers are con-
sidered "casual" employees causing them
to be excluded from these protections.  

But the exploitation of these workers
will soon end when the efforts of the
DWU for a comprehensive Bill of Rights
that gives rights to domestic workers
under state law, becomes a reality.  The
Domestic Workers Bill of Rights seeks to
remedy the harsh work environment by
amending New York State labor law and
providing these workers with the simple
standards and protections normally given

to other employees, e.g., overtime pay for
hours over 40, vacation days, etc.  The bill
will also provide an avenue to address
these rights in court.  When the bill is
signed by Governor Paterson, New York
State will become the first state to pass
legislation granting rights and recognition
to domestic workers.  Such a bill is long
overdue. 

Every day, over 200,000 domestic work-
ers make it possible for doctors, lawyers,
CEOs, teachers and countless other profes-
sionals to reach their offices and carry on
with their work responsibilities knowing
that their loved ones are being cared for
wholeheartedly by a domestic worker.  The
time is now for Albany lawmakers to enact
a comprehensive bill of rights for domestic
workers that will provide them with much
needed support and protection. �

continued from page 1
IJLEF Joins Fight with Domestic Workers Push for Domestic Workers’ Bill of Rights
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BUSINESS OPPORTUNITY

ACCIDENT VICTIMS
FREE CONSULTATION AT HOME OR HOSPITAL

NO RECOVERY - NO FEE*

The Law Offices of 

Figeroux & Associates
Member of the NYS Trial Lawyers Association and the NY & NJ Bars

�Personal Injuries �Automobile Accidents
�No Fault Claims �Slip and Falls
�Scaffold Accidents �Medical Malpractice
�Dog Bites � Insurance Claims

Building & Sidewalk Accidents
Taxi Cab Accidents

Available 24 Hours � 7 Days a Week

718-834-0190
26 Court Street, Suite 701

Brooklyn, NY 11242

1105 Nostrand Ave.
Brooklyn, NY 11225 

Tel: 718-363-7788 | Fax: 718-363-7789
*Expenses if any, payable at conclusion of case

� �

��
Se Habla

ESPAÑOL
Parle

Creole

FREE LEGAL SEMINAR
Special focus on Nannies

PLUS:
��How to get a Green Card - with or without inspection?
��Understanding Comprehensive Immigration Reform (CIR)
��Find out if you qualify for Legalization/Amnesty
��How can you prepare for Legalization/Amnesty?
��How do you get a Tax ID?
��Can you open a bank account with an ITIN?
��Is Bankruptcy right for you?

Knowledge is Power!
Have all your legal issues answered!

Presented by the Immigrant’s Journal Legal & Educational
Fund, Inc. in partnership with the 

Law Firm of Figeroux & Associates

Come and meet Brian Figeroux, Esq., 
NY’s #1 Immigration Attorney & 

the voice of the ICE Radio Program
Seminar is held on 
Thursday, Feb 25 
& March 25 2010
at 6pm at 26 Court Street,
Suite 701, downtown
Brooklyn
Call 718-243-9431 for 
more information!

Starting A Daycare Business
Two-thirds of all children under

age are regularly cared for by
someone who is not their parent.

Professional daycare is needed in every
community. According to the National
Association of Child Care Resource and
Referral Agencies, 65% of all mothers in
America with children under five years
old are in the workforce. Becoming a
daycare owner provides you with the
wonderful opportunity of being a suc-
cessful entrepreneur and that of bringing
your children to work every day!. You
can set up a daycare with children of
similar ages to your own.

As a nanny for many years, perhaps it’s
time for you to consider becoming a day-
care owner. If you are considering this
career option, then NACC’s seminar
“Starting a Daycare Business” is right
for you.  You will benefit from this sem-
inar if you are: 
�Thinking about starting a daycare busi-
ness in your home. 
�Considering opening a child care cen-
ter or preschool. 
�Currently own a home daycare and
seek to make it more profitable. 
�Ready to make a leap from your cur-
rent baby-sitting service to a full-time
child care business. 
�Looking for a way to become your
own boss and stay home with your chil-
dren! 

The key to having a profitable daycare
business is knowing the right success
secrets about enrollment, marketing,
advertising, writing a business plan, get-
ting grants/loans to start your daycare,
and how to properly manage your busi-
ness. 

As a nanny you already know firsthand
that  working with children is rewarding.
As a daycare owner, you will have a
challenging career where you’ll see the
results of your nurturing and creative
efforts everyday. You’ll enjoy the reward
of the joy of children’s laughter while
watching them grow into independent,
special individuals.

In addition to personal rewards, finan-
cial rewards may be reaped as well.
Remember that as the number of two-
income households increase, more and
more people are relying on day care cen-
ters to look after their children as they go
about their daily tasks. 

If you are ready to take that step in
becoming a daycare owner give us a call
at 718-771-0988. �

A nanny is an angel, 
who can touch a 
child's heart...

And make them feel their
value to give them a 

wonderful start.



FREE CITIZENSHIP DRIVE
TO MEET BASIC REQUIREMENTS FOR

CITIZENSHIP, YOU MUST:
YOU MUST BRING:

presented by The Immigrant’s Journal Legal & Educational Fund, Inc

���Have  your Green Card for 5 years or be married to a 
U.S. citizen for 3 years

���Be in the US for over 30 months
���Read, write and speak English
���Be of good moral character

���Your passport
���Green Card
���Two passport pictures
���A money order or check for 

$675 payable to the USCIS

FREE LEGAL CONSULTATIONS
FREE MEMBERSHIP ID

Become a Journal Member. Prepare for 
Comprehensive Immigration Reform.

� Free legal consultations for one year on immigration issues such as spousal abuse, spousal & relative 
petition, deportation, green card replacement, citizenship with arrest OR other legal issues such as 
divorce, real estate, bankruptcy, personal injury, medical malpractice, wills and estate planning, etc.

���Free seminar, the 4th Thursday  of every month
���Free assistance with your citizenship application
���Assistance to get your Tax ID
� Assistance to open a bank account

BROOKLYN: 718-243-9431 (26 Court Street)
OR 718-363-7788 (1105 Nostrand Avenue)

Annual membership fee is $150.00

Annual Membership Benefits

SATURDAYS 10AM-3PM
TUES & THURS 5PM-7PM

BROOKLYN:
26 Court Street, Suite 701

Tel: 718-243-9431

By train: Take the 2, 3, 4 
or 5 to Borough Hall/Court Street

or the A or F to Jay Street. 

By bus: Take the downtown-
bound B25, B26, B37, B41, B45

OR B52 to Court Street.

1105 Nostrand Avenue 
Tel: 718-363-7788

By train: Take the 2 or 5 
to Sterling Street

By bus: B44 to Nostrand
Avenue/Sterling Street

w w w . d i a s p o r a r a d i o . c o m
The Execution of  Visions

DiasporaRadio.com
...with YOU in mind...

I.C.E.
Radio Show
Saturdays 
6pm-7pm 

on WPAT 930 AM
& diasporaradio.com 

Get the best:
� Legal Advice
� News & Legislation Updates
� Views & Interviews
� Business Opportunities
� New Artists / Music     

Promotion

P r o g r a m  a i r e d  L I V E  i n  t h e  C a r i b b e a n

FREE LEGAL CONSULTATIONS
SATURDAYS - 6pm to 7pm
CALL 718.222.3155

Personal Injury � Accidents � Medical Malpractice 
Divorce/Separation � Child Custody/Support � Wills & Probate

Estate Planning Tax/Elder Law � Real Estate � Bankruptcy
Corporate/Business Law � Immigration

Your Rights!
You have the right to remain silent. Anything you say can and will be used
against you in a court of law. You have the right to speak to an attorney, and to
have an attorney present during any questioning. If you cannot afford a lawyer,
one will be provided for you at the government’s expense.

FIGEROUX & ASSOCIATES
Attorneys at Law

26 Court Street, Suite 701,  Brooklyn, NY 11242
718-834-0190 | www.falaw.us

The IImmigrant’s JJournal LLegal && EEducational FFund, IInc. iin
partnership wwith iits llegal aadvisor, BBrian FFigeroux  aand 
associates FFrank CCastel aand RRhadames UUlloa ooffers ffree llegal
consultations dduring tthe oone hhour rradio pprogram,  LLatino IICE
(Immigration && CCultural EExposé). TThe cconsultations ccan bbe oon
issues ssuch aas iimmigration, ffamily ((divorce), rreal eestate,
bankruptcy, fforeclosures, ppersonal iinjury, mmedical 
malpractice, ccriminal aand ccivil, wwills aand eestate pplanning.  

LIVE MONDAYS 7PM-8PM 
ON WPAT 930AM & WWW.DIASPORARADIO.COM

Call 718-243-9431 for your 
free legal consultation off the air!

latino I.C.E.


